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Due to the wild spread of covid-19. Technologies has been a huge yet
major impact in each and every one of our lives. Modern technology

has infiltrated the education sector and as a result, many students now
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prefer taking online classes, as opposed to attending the traditional
regular classes. This is because online classes are more convenient
for such students, and more so for those who have to both work and
attend classes in universities or colleges. As such, online learning
gives them the flexibility that they needed. In addition, online
learning also gives an opportunity to students and professionals who
would not have otherwise gone back to school to get the necessary
qualifications.

Online classes mainly take place through the internet. As such, online
classes lack the regular student teacher interaction that is common
with traditional learning. On the other hand, learning in traditional
classes involves direct interaction between the student and the
instructors.

This is beneficial to both the learner and the instructors because both
can be bale to establish a bond. In addition, student attending the
traditional classroom often have to adhere to strict guidelines that
have been established by the learning institution. As such, students
have to adhere to the established time schedules. On the other hand,
students attending online classes can learn at their own time and
pace.

One advantage of the traditional classes over online classes is that
students who are not disciplined enough may not be able to sail
through successfully because there is nobody to push them around.
With traditional classes however, there are rules to put them in check.
As such, students attending traditional classes are more likely to be
committed to their education and activities.

In conclusion, I personally think that online learning is convenient
and has less basic requirements compared with traditional learning. It
also allows learners who would have ordinarily not gone back to
school to access an education. However, online students do not
benefit from a close interaction with their peers and instructors as do
their regular counterparts. Also, regular students can engage their
instructors more easily and relatively faster in case they want to have
certain sections of the course explained, unlike online students.
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In this era of modernization, Artificial Intelligence (Al) has been a
huge and major impact in the human world. Whether if we’re
summoning Siri, going on Netflix, recommendations or following the
navigational guidance of Waze. Moreover, it’s valuable for the fitness
sector as well, allowing gyms to accurately predict the future and
take informed action to improve company’s sales, boost retention or
any one of a long list of other opportunities. Here are the 10 steps of
implementing Al in your health clubs :

Step 1 : Doing research. Look at every area of your business to map
where data is captured, from a proactive collection, such as
membership applications to an automatic datasets, such as entry
systems.

Step 2 : would be expanding the net. This allows you to collect all
data, even if you have no current requirement for all of it.

Step 3 : Fill in the gaps. State each data source on a condition value,
10



zero out of ten being the messiest, and a ten out ten being a perfect
condition. And if any sources scoring is below seven, should be
listed, and educate on what’s needed moving forward.

Step 4 : Appoint the best out of the best. Establish responsibility. We
want someone who can own the business data performance.

Step 5 : Engage your team. Everyone in the organization should
understand the value of what’s being collected and their role in
ensuring it’s done correctly.

Step 6 : Asking yourself if there’s any problem to solve. Don’t ask Al
to look for a problem, never adopt it just because it’s a trending
technology in the human world.

Step 7 : Make time. It’s normally 12 months before we see the true
justification. You have to be willing to dedicate your time to
implement the platform, to engage with it.

Step 8 : Prepare for action. You’ll need potentially new workflows in
place to actually take advantage of the new insights.

Step 9 : Allowing it to be automatic. Making it automatic means
removing the need for any team member intervention, this is where
the real results are.

Step 10 : Pick a partner. Find the right person to work with. Take
what’s already available for the sector. The best solution will always
be your data being fed into fitness operator- specific applications.
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1.Create a healthier workplace( 2> * & % %+ )
(https://www.youtube.com/watch?v=wV2_ttQ-EDQ)
2.Build a happy and engaging place to work( 2 & & % %41 )

(https://www.youtube.com/watch?v=7IpJFYQYO0ql)
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3.Top 10 Trends in Workplace Wellness( - & i & #c41)
(https://www.youtube.com/watch?v=uVuesRvRHhM)
A RPN hAF ENERY @A

- Club Fitness

(https://www.clubfitness.us/classes/)

- Basic-Fit

(https://www.basic-fit.com/en-fr)

-GymPlus
(https://gymplus.ie/classes-at-gymplus/combo-at-gym-plus/)
5.MIRROR(#c = # S F = 3k

(https://www.mirror.co/)

6.Meet MIRROR( %> ¥ & %% 11)
(https://www.youtube.com/watch?v=S9yIcNyEfbY)

7 Meet Tonal | The World’s Most Intelligent Fitness System(# %
q R

(https://www.youtube.com/watch?v=j1RdHmefiml)

7. How to Establish and Design a Wellness Program

(https://www.shrm.org/resourcesandtools/tools-and-samples/how-
to-quides/pages/howtoestablishanddesignawellnessprogram.aspx)

8. 121 Employee Wellness Program Ideas, Tips, & Activities For
2022 That Your Team Will Love

(https://snacknation.com/blog/employee-wellness-program-ideas/)
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